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Resources - “It's Our Busi

( - ESOpcentre About v~ What is Eso? v News v Esop awards Even

Home » newspad

newspad

The Esop Centre’s newspad, edited by Fred Hackworth, is a monthly publication providing in-depth coverage of the main

international news in the employee share ownership field.

June 2020

In this month’s edition: [ ]
it’s our business
[“mew s of the Employee Share Ownersbip Centre |
Thdal warvw afl MO emgulfs .1 trust compuanies

= (Centre backs mission for underwater SAYE schemes
=  Record shareholder revoltover | S=SEatLn oo
= gambler’s ceo reward : e T
= Lloyds Bank in the Sin Bin over executive bonus plan Eziz
= It'sraining bonuses at Tesco

= Employee share awards: an antidote to Covid-19?
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(LF.10) Reduced Inequalities

1a September 2015, 193 workd loaders agroed to 17 Global Goals for Sustainable Developmont. If these Goals
are completed, it would imean an end to extrvmw poverty, lnequality and climsate change by 2030
Goal 10: Reduce inequality within and amonag countries.

* i the distritetions of tncome, means Sested tramsders, and federal taves follow CBO's protections. income
Inequality will be greater i 2021 than it was in 2016

© Migh growth cue the past decade bas bers baved on rescurce 14 the resalting
growth = inequality and emsroemental cant vili be critical 10 ensure social stability and t msste strong
sustatnable growth i the coming decade

o The increase in Inequality cheered It the Last 30 vears is 3 serious threat 1o Frasee's social comtract

o Amesiea’s plute pogralint presidest is peddling a 1ax plan that will fusther increase economie ineqaality a1 » time
whes ncome and wealth gags ate alteady widesing,

« Afalluze to give the world's poorest 1 orver thesr bodies could widen a 2254 thm ast peogTess towands ghobal
goals aimed at eading poventy by 2030
Under French lesdership the G- group of the * largest advanced econcnies plus the Europesn Usion wil focus In 2039 o0 fighting Inequality, inchuding poverty
induced by climate change.

+ Leadership might require comspanies to take posstions and achocate for change oo global inequality - incloding invwork poverty

+ Achleving the 5 Sustainable Development Goals - which inchude clean water, cleas energy, sustainable cities, climate action. responsible consumgeion
reduced inequality and more - could open o market opportunity of $12 trilion by 2030,

* The sext decades offer an opportunity to address African urbam poverty and Inequality and shape development priosities to ensure that urbanisation helps
foster well-functacsing, liveable and sestainable cities.

* In Africa and in the LDCa, eradicating poverty by 2030 will reguire 2oth double-dight GDP growth and dramatic declines in nequality. (llustrating the scale of
the current challenges facet

* The economic cateh-up of Asla with the West will continue in the cossing decades - theredy reducing global inequality among countries and amoeg workd
atizena

(FS.3.05) Employee Share Ownership

Considering 75 percent of the 2025 global workplace will be Millennials and Generation Z, it's critical that

keep a pulee 00 emiploy and in a way that's consistent with bow the emerging
generatioas communicate
¢ 2019 will see 3 continued evolution in destgnery’ unds inag of Pl i with design that boosts office
morale and 1 while faci a cveative work emvironment

By 2018, Gartner Predicts Twice as Many Employee-Onned Devices Used for Work than Enterprise-Ovwned Devices,
With proposed revisions to the UK Corporate Gorernance Code. from 3020, companies will be roquired to report oa

3! a8 d earlier this year by Financial Reporting Council
Far HR leadens lookang to better determnane the attitudes that drive emplosve turnover and iserease retentian, waing Al
o provide Insights lato emplovee engagement will be crocial.
By 2021, Artificial Intelligence (A1) will allone the rate of innovation in New Zealand to double: Employee
productivity galns e expectod 1o lnceense 1.5 times,
Artificial Intelligence will double the rate of mp and improve vee prods gains by 1.5 times in New Zealand by 2021,
US health benefit costs per employee will increase § 1% neat year - slightly bigher than inflation and lews than the double-digit increases seen in years past
With 2 tight lsbour pool, small businesses will find 2019 is the year to focus on emp and b
Nearly 50 pereent of companies also expect that automation will lead to some reduction in their full-time workforee by 2022, based on the job profiles of thesr
employee base today.
Employee wellness bas been oo trend for years, but expeet 10 see some high-tech changes in 2019,

By 2020, and artiticial intell will reduce q n shared-service centers by 63 percent, whilch says the RPA
market will top $1 billdon by 2020.
Thus year, many organizations will look to emplosee scheduling software to solve problems around creatisg, poblishing sod emplovee sehrdules that

Inednde nmtions 10 onwn lvifa 1 sslecs srnune and (ntezrare data 0n salae 1a heln Mensify comomer
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Thank You

Forthcoming Webinars

05 June 2020 (09:00) Being Remotely Human: Reconfiguring The
Pandemic And Beyond

08 June 2020 (15:30) Purpose Lost, Purpose Regained: Leaders
09 June 2020 (10:30) Global Trends & City Effects - What This M

10 June 2020 (10:30) No COP26-ing Out — Transformation Beckc

Visit https://fsclub.zyen.com/events/webinars/

More added every day...
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